Testimony in Support of S.B. 312, An Act Concerning the Expansion of Connecticut Paid Sick Days
Samantha Lew, MSW & Karen Siegel, MPH
Labor and Public Employees Committee
March 8, 2022
Dear Senator Kushner, Representative Porter, and esteemed members of the Labor and Public
Employees Committee,
Thank you for accepting this testimony submitted on behalf of Health Equity Solutions (HES), a nonprofit
organization with a statewide focus on promoting policies, programs, and practices that result in
equitable health care access, delivery, and outcomes for all people in Connecticut. Our vision is for every
Connecticut resident to attain optimal health regardless of race, ethnicity, or socioeconomic status.
Thank you for the opportunity to submit testimony in support of S.B. 312, An Act Concerning the
Expansion of Connecticut Paid Sick Days. We strongly support expanding the state’s paid sick days and
urge you to ensure that paid sick leave reaches Connecticut’s Black, Latino/a, Indigenous, and other
people of color.
Paid sick days allow people to recover from an illness or care for a sick family member and can slow the
spread of disease by enabling people to stay home rather than bringing an infectious disease to work.
Paid sick leave also provides economic security to workers, particularly those who care for children or
other family members.1 The U.S. is the only high income country without a national paid leave program.
It is widely recognized that these programs not only help control the spread of infectious disease but
also boost labor force participation and improve productivity.2 Research shows that Black and Latino/a
residents of the U.S. have less access to paid leave than white residents,3 making it more difficult for
them to take time to recover from a medical procedure or when ill.
Connecticut’s current paid sick leave law only applies to employers with 50 or more employees in
certain service occupations. This leaves many Connecticut residents unable to take time off when they
or a family member are ill. Further, employees only become eligible for paid sick time after working 680
hours. This excludes part-time workers and those with multiple jobs. Prior to the pandemic, more than
32 million people—4 out of 5 workers—across the United States lacked access to paid leave time.4
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Furthermore, research shows that low-wage workers and workers of color had less access to paid sick
leave than higher wage workers and white workers. 5, 6
In 2020, the Families First Coronavirus Relief Act provided individuals with limited paid sick leave. This
law was successful in lowering COVID-19 transmission rates across the United States.7 As the pandemic
continues, we must find ways to ensure residents have access to time to get vaccinated and recover not
only from COVID-19 but from other infectious diseases and necessary health care procedures. Lacking
time to get vaccinated was one of the top challenges reported by individuals who had not received the
COVID-19 vaccine. 8 Paid sick leave ensures everyone can afford to receive health care and to stay home
when they or a dependent are ill.
Thank you for the opportunity to submit this testimony regarding S.B. 312. We can be reached with any
questions at ksiegel@hesct.org or 860.937.6437.
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